NOVARA

CONSULTING GROUP

AV EEMEENEMAL, FIREEEREIR. ZXJEX M https:/ /www.novaracg.com/2026/07/12/the-workforce-

wasnt-ruined-the-training-infrastructure-was-dismantled/,

SN NHAE W T ... BIFIIHE R IR AR
7!

Heather Grizzle - 2026F7812H

Organizations did not suddenly lose skilled workers. They dismantled the systems that once
developed them. NCG examines workforce pipeline collapse, Al disruption, and the growing
risks of institutional fragility in the modern labor economy.
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