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1. BAAR,MIFNBEAES

Al shouldn't be a screen between you and your talent. In recruiting and HR, we use
hyper-personalization to find the human story in the data, not to automate the soul
out of the process.

2. MEZERE > USRI

Early warning systems aren't about gazing into a crystal ball; they are about
structural guidance. We help organizations turn the "noise" of HR compliance and
economic shifts into actionable intelligence.

3. =ZEK4%(TBL)

If your Al strategy doesn't account for people and community impact, it’s a liability,
not an asset. NCG is built on the belief that purpose-driven work such as our support
for the Interpreting Standards Board as an example of the only way to build a
business that lasts.
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TIPS

Know something about a sign language Al system that the public should know?
Send it to tips@novaracg.com. Every tip is read by me and kept confidential. If

you work in the UK, writing to us is not by itself a protected disclosure under the
Public Interest Disclosure Act 1998, so before you share employer information,
check your options with Protect (protect-advice.org.uk), the free whistleblowing

advice line.
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	AI淘金热已经结束。是时候构建现实的基础设施了。
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