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« Downward Revisions: Consistent downward revisions to previous
months' data are often more significant than the current month's headline
number. This pattern indicates that the economy has been losing momentum
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for a sustained period, suggesting a structural shift rather than a temporary
dip.
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2. EFFHELERENTE WAABRERO

Economic downturns act as stress tests, revealing latent weaknesses in an
organization's strategic and operational models. Periods of prolonged uncertainty
typically expose the following gaps:
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3. ERIEFIERVIESS

To counter these vulnerabilities, organizations must shift from a reactive posture to
one of proactive resilience. This involves embedding a set of core capabilities into the
firm's strategic planning and operational processes.
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« Benefit: This allows the organization to "war-game" its strategies,
identifying which initiatives will be robust across all scenarios and
developing contingency plans for specific outcomes, thereby reducing panic-
driven decisions.
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+ Action: Identify key risk indicators (KRIs) across operations (e.g., supplier
delays), finance (e.g., customer payment cycles), and talent (e.g., voluntary
turnover rates in key roles). Assign clear "green-yellow-red" thresholds to
each KRI.
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Assign clear "green-yellow-red" thresholds to each KRI (key risk indicator) so
action is triggered by data, not by mood.

HFEE LD 4 BIHEMER—ALRIA
ERIRHRE, BMEAT HERTEM. —HEAIENE®E,

« Action: Leaders must align on a single narrative that acknowledges the
challenges, outlines the strategic response, and defines each employee's role
within that plan. This narrative must be communicated transparently and
frequently.
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